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PLEASE READ CAREFULLY  

Competition for appointment to the position of
Geologist Engineer Grade III 
                (Four Years Fixed Term Contract)
[bookmark: _Hlk212034305]Department of Climate, Energy and the Environment
Teach Tom Johnson, Bóthar Haddington, 
Baile Átha Cliath, D04K7X4
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The Department of Climate, Energy and the Environment is committed to a policy of equal opportunity.
The Department of Climate, Energy and the Environment will run this campaign in compliance with the Code of Practice for Appointment to Positions in the Civil Service and Public Service prepared by the Commission for Public Service Appointments (CPSA).
Codes of practice are published by the CPSA and are available on www.cpsa.ie  

Contact: Sarah McGrath
Email: Careers@DCEE.gov.ie  
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[bookmark: _Toc147849032][bookmark: _Toc184377617][bookmark: _Toc204782535][bookmark: _Toc212116879][bookmark: _Toc225413216]About DCEE
The Department of Climate, Energy and the Environment (DCEE) have responsibility for delivering evidence-based policies and programmes, overseeing regulation, conducting operational fieldwork, and ensuring compliance and governance across the areas of Climate, Energy, and the Environment. 
Our vision is a climate neutral Ireland, powered by clean energy, where our environment, society and economy thrive. Our mission clearly outlines the collaborative work required to turn this vision into a reality: we work together to deliver climate action; the transformation of our energy systems; the protection and resilience of our environment and a resource-efficient economy. Our areas of focus range from developing the Climate Action Plan, implementing our Offshore Wind Energy Programme, delivering the Circular Economy Strategy, supporting the implementation of Energy Security in Ireland to 2030, to continuing our residential retrofitting programme and developing district heating. 
DCEE comprises just under 700 staff members, located across offices in Dublin, Wexford, and Cavan. We are supported in our mandate by 11 State bodies, encompassing commercial semi-state, non-commercial, and regulatory agencies.
[bookmark: _Toc184377618][bookmark: _Toc204782536][bookmark: _Toc225413217]DCEE Mission, Vision and Values
The Department’s operations are underpinned by a set of core values that reflect our identity, inform our interactions, and guide our day-to-day work. Our work impacts nearly every aspect of daily life in Ireland, and our staff take pride in their contribution to a more sustainable and equitable future. We draw on a diverse range of expertise and are united by a strong commitment to public service for the benefit of all citizens.
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National Standards Authority of Ireland (NSAI)
[image: Excellence Trough People Gold NSAI Certified]We are proud to be the first Government Department to achieve ‘Gold’ Certification from the National Standards Authority of Ireland (NSAI). This certification recognises the Department’s dedication to continuous improvement in areas such as business planning, communication and collaboration, leadership and management, learning and development, human resources, and employee wellbeing.
Statement of Strategy 
Le Chéile 28 identified five strategic goals: 
[image: A close-up of a diagram]
We recognise that the work of our Department has a positive impact on daily life in Ireland. We are inspired to work towards a better future, and we take pride in the quality of our work knowing that its impact will continue for years to come for other generations.  In addition to upholding our Civil Service wide values, we also have our own DCEE values that reflect who we are as a Department, how we behave towards each other and how we go about our day-to-day work: Working Together, Having an Impact, Delivering High Standards.
We are also supported in our mandate by 15 State Bodies, comprising a number of leading commercial, non-commercial and regulatory bodies, which play a critical role in delivering the Government’s vision for Ireland. We are committed to partnering across Government to progress our strategic goals and supporting other Departments in cross-cutting Government priorities.
In line with our commitment to developing our people and culture, the Department was recently awarded Gold certification by the National Standards Authority of Ireland under its’ Excellence Through People’ framework, highlighting the importance and the Department’s commitment to fulfilling, impactful roles and working with our people to ensure a supportive, collaborative working environment and culture.
[bookmark: _Toc225413218]Equality, Diversity and Inclusion
Our Department is dedicated to creating an inclusive workplace, where everyone is encouraged to be themselves, knowing that they will be accepted and treated fairly with dignity and respect. Our aim is to have an organisation where Equality, Diversity and Inclusion (EDI) is embedded and embraced, where EDI enables our operating model, informs policy development and decision making, and is echoed in our values and behaviours. Our Equality, Diversity and Inclusion Policy supports the implementation of our Equality, Diversity and Inclusion Strategy and Action Plan and shows how we will deliver on our commitment to promote equality and fairness and combat discrimination, as an employer and a public body. This commitment applies to everyone, regardless of gender, civil status, family status, sexual orientation, religion, age, disability, race or membership of the Traveller community. 
In March 2025, the Department has been awarded “Bronze” Investors in Diversity Accreditation, which recognises our commitment to becoming a more equitable and inclusive organisation. 
[bookmark: _Toc184377622][bookmark: _Hlk201753642]You can read more about Equality Diversity and Inclusion in DCEE on our website at this link Human Rights and Equality.




[bookmark: _Toc204782539][bookmark: _Toc212116880][bookmark: _Toc225413219]The Role
[bookmark: _Toc212116881][bookmark: _Hlk207610660]Geologists are key technical staff in the Department of Climate, Energy and the Environment.  The Department are hiring for both. 

· [bookmark: _Hlk207633694]Geologist - Geological Survey Ireland four years fixed term contract
· Geologist (Hydrogeology/Geothermal) - Geological Survey Ireland four years fixed term contract

[bookmark: _Hlk199505076]Candidates should indicate their preferred post(s), in the application form and the subject line of the email when submitting the application. 
 
Candidates who wish to apply for both posts should include a separate application form in respect of each one. 

Panel 
A panel may be established from which appointments may be made which will expire 18 months from the date of the first appointment or until the panel is exhausted, or external funding for the role has been exhausted for whichever is sooner. Candidates will be advised of the outcome of the competition as soon as possible after the interview process. Candidates not appointed at the expiry of the panel will have no claim to appointment thereafter because of having been on the panel.
[bookmark: _Hlk207296626]
Geological Survey Ireland (GSI)
GSI Geologists work as part of cross functional teams to deliver on GSI’s projects. Working as part of small expert teams, the persons appointed will be responsible for delivering to a high level across a broad and challenging business and science agenda.  The persons appointed will report to a Senior Geologist and while tasks may vary depending on the programme area, key duties will include application of geological expertise, report writing, data acquisition including undertaking fieldwork or laboratory analysis database management, GIS use, research, technical presentations and public outreach.
GSI’s main programmes include:

· INFOMAR, (Integrated Mapping for Sustainable management of Irelands Marine Resource), the national seabed mapping programme, carrying out hydrographic and marine geological work both on and offshore.

· Tellus, Ireland’s geoscience and environmental baseline programme, carrying out airborne geophysics and ground geochemistry. 

· Land Mapping, carrying out bedrock and quaternary geological mapping to update GSI’s map database that underpins our applied programmes.

· Groundwater, mapping and delineating Irish groundwater resources, including groundwater and source protection and karst mapping. 

· Geothermal Energy, mapping, modelling and quantifying Ireland’s geothermal energy resources and underground energy storage potential; maintaining the National Geothermal Database.

· Minerals, maintaining databases and carrying out projects in both metallic and aggregate mineral resources and supporting their development.

· Geological Heritage, working in areas from Geotourism, Geophysics and Geoparks and the delineation of geological heritage features.

· Other applied areas and projects including Geotechnical and Geohazards.

[bookmark: _Toc221829744][bookmark: _Toc225413220][bookmark: _Hlk192423338][bookmark: _Hlk192420335]The Projects
Fixed-term appointments may arise in a range of projects, in line with operational needs and available funding. Projects currently prioritised for geologist expertise are listed below. 
[bookmark: _Toc225413221][bookmark: _Hlk221826409]Irish Construction Materials Project
The Irish Construction Materials Project is a component of Geological Survey Ireland’s Mineral’s programme which works across geogenic construction materials including aggregates and dimension stone. 
The project addresses these materials within a three-pillar framework:
· Suitability deals with the suitability of geogenic raw materials for specific end uses, including aggregates and dimension stone for heritage uses;
· Sustainability examines the climate impact of sourcing geogenic raw materials, including distance from source to end use, import implications and manufacturing techniques; and
· Security of supply examines the long-term requirements for geogenic construction materials to ensure that adequate sources of geogenic materials are available to meet construction targets. 

Within the suitability pillar it is recognised that there are significant challenges for the State as regards legacy issues with defective construction products across the state including defective sub floor fill and concrete blocks. 

The Construction Products Regulation (CPR) (EU) 305/2011 sets the rules for the marketing of construction products in the EU and has direct legal application since entering into force on 1st July 2013.  

The overall aim of the Construction Materials Project is:
· to support relevant market surveillance authorities (MSA) in their role of ensuring that aggregates used within the construction industry are fit for purpose and comply with relevant legislation;
· to learn from failures of geogenic construction products and pursue evidence-based research that may lead to technical advancement of relevant standards; and
· to provide expert geological advice in line with National Competent Authority responsibilities
		
The Irish Construction Materials Project will work closely with Market Surveillance Authorities (MSAs), the Department of Housing, Local Government & Heritage (DHLGH) and other stakeholders to establish a database of aggregate production across Ireland. A key output of the project is to design and populate a database that will include a risk assessment for deleterious material potential within quarries.

[bookmark: _Toc225413222]The GEMINI Geothermal Project 
The GEMINI (Geothermal Energy Momentum on the Island of Ireland) Project is a €20m, four-year all-island geothermal energy demonstration initiative funded under the PEACEPLUS Programme. 

The GEMINI project has three key objectives: (i) de-risk shallow and deep geothermal energy projects, (ii) develop and support a market, skilled jobs, policy, and regulation for geothermal energy sector and (iii) create the conditions for meaningful engagement and public participation in developing a clean, sustainable, energy solution on the island of Ireland. 

GEMINI will support the development of the geothermal sector and accelerate the uptake of geothermal energy through four real-world pilot installations, three shallow geothermal heat pump installations (< 500 m) in Sligo and Belfast, and one deep (approx. 2 km) in Grangegorman, Dublin. Additional data will also be collected for potential future sites, thereby ensuring that the GEMINI work will have wider impacts for the island by increasing and improving our knowledge of the subsurface and potential geothermal resources. The data generated by GEMINI will be hosted within the National Geothermal Database.

GSI plays a management and technical leadership role within the project, leading two of three Work Packages. GSI also provides technical assurance for selected pilot sites and contributes to geothermal potential mapping, economic modelling, data collation, regulatory tools and educational resources. Data generated through GEMINI will be integrated into the National Geothermal Database, strengthening Ireland’s geothermal evidence base and supporting long-term sector development. 

[bookmark: _Toc225413223]Drinking Water Directive Project
The EU Recast Drinking Water Directive was transposed into Irish legislation in January 2023. The overall aim of the Drinking Water Directive and subsequent Drinking Water Regulations (Statutory Instrument No.99 of 2023) is to protect human health by enhancing drinking water standards from source to tap and to ensure it is wholesome and clean.

Under Schedule 6 of the Regulation (Source Protection), Geological Survey Ireland has been assigned statutory responsibilities as a Source Protection Agency:
· shall delineate zones of contribution for groundwater-sourced abstractions, 
· may technically review all delineated abstraction catchments (both surface water and groundwater),
· shall support risk assessment and risk management of catchment areas through the sharing of relevant data, expertise and information, including: 
· supporting catchment characterisation and further characterisation activity, 
· supporting the delineation of critical source areas within catchments of abstractions in karst settings, and
· developing an online tool for use by private supply owners or their agents to delineate groundwater source catchments, and 
· shall host and maintain all delineated abstraction catchments (both surface water and groundwater). 

The Regulations set an initial deadline of July 2027 for Member States to complete risk assessments for each drinking water supply point, followed by six-year review cycles. A significant programme of work is underway to review and, where necessary, amend over 1,000 existing groundwater supply catchments (public supplies and Group Water Schemes), supplier delineation for approximately 1,800 registered Small Private Supplies and contribute to complex risk and catchment characterisation activities. 

GSI works closely with Uisce Éíreann, the National Federation of Group Waster Schemes, the Environmental Protection Agency, Local Authorities and departmental stakeholders. The project represents a long-term national commitment to improving source protection, enhancing data quality and supporting sustainable management of Ireland’s drinking water resources. 
[bookmark: _Toc225413224]Requirements of the Role
[bookmark: _Toc225413225][bookmark: _Toc204782542]The Person
In addition to the key competencies for effective performance at this level, the successful candidate will have: 
[bookmark: _Toc225413226][bookmark: _Hlk192752606]Geologist – Geological Survey Ireland Panel 
[bookmark: _Toc225413227]Essential requirements:
Candidates must have on application date:
[bookmark: _Hlk199504402]•	A level 8, or higher, qualification in the National Framework of Qualifications in Geology or Geoscience,
•	Knowledge of geological techniques, such as drilling, geophysics, geochemistry, mineral identification, and data interpretation,
•	Good knowledge of Irish geology, including the most common lithologies, 
•	A high level of IT proficiency including Microsoft and GIS packages,
•	Excellent communication, presentation, delivery and interaction skills (including report writing and presentation),
•	Hold a full valid Irish driving licence, on appointment.

[bookmark: _Toc225413228][bookmark: _Hlk192597115]Desirable requirements: 

In addition, it is desirable that candidates have:
•	Familiarity with regulation/legislation/policy relevant to geoscience in Ireland
•	Additional relevant qualification(s) depending on area of GSI in which they are best suited to work e.g. GIS and technical databases, exploration geology, mining geology/engineering, environmental science, marine geology, hydrogeology, geochemistry, geophysics, geothermal, engineering geology
•	Experience of working in a relevant professional environment
•	Full Membership or member in training of an appropriate institution e.g. Institute of Geologists of Ireland (IGI), Chartered member of Geological Society of London, International Association of Hydrogeologists, CIWEM. 

[bookmark: _Toc225413229][bookmark: _Hlk222907841]Geologist (Hydrogeology/Geothermal) – Geological Survey Ireland Panel 
[bookmark: _Toc225413230]Essential requirements:
Candidates must have on application date:
•	A level 8, or higher, qualification in the National Framework of Qualifications in Hydrogeology or Geology (or related discipline)
•	Good knowledge of geological field and analytical techniques
•	A high level of IT proficiency including Microsoft and GIS packages
•	Excellent communication, presentation, delivery and interaction skills (including report writing and presentation),
•	Hold a full valid Irish driving licence, on appointment.

[bookmark: _Toc225413231]Desirable requirements: 

In addition, it is desirable that candidates have:
•	Hydrogeological / geothermal modules in level 8 qualification, or higher 
•	Good knowledge of hydrological / geothermal field and analytical techniques
•	Knowledge of hydrogeological / geothermal characterisation
•	Familiarity with regulation/legislation/policy relevant to geoscience in Ireland
•	Experience of working in a relevant professional environment
•	Full Membership or member in training of an appropriate institution e.g. Institute of Geologists of Ireland (IGI), Chartered member of Geological Society of London, International Association of Hydrogeologists, CIWEM.

In addition to the above, candidates must also be able to demonstrate the Key Competencies identified for effective performance at this level (detailed in this candidate information booklet Appendix A).  

Candidates should note that admission to the competition does not imply that they meet the eligibility criteria. Therefore, candidates should satisfy themselves that they meet the eligibility criteria for this competition.
[bookmark: _Toc225413232]Working Environment
This role will be based in Dublin and there are requirements to be away from the office with travel within Ireland, including onsite visits.   
[bookmark: _Toc212116882][bookmark: _Toc225413233]Application and Selection Process
Candidates should note that admission to the competition does not imply that they meet the eligibility criteria. Therefore, candidates should satisfy themselves that they meet the eligibility criteria for this competition.
[bookmark: _Toc225413234]How to Apply 
Applicants are invited to submit ONE document in pdf format, containing: 
· an Application Form available here: Career opportunities
· a Curriculum Vitae (CV) – focusing on relevant experience, maximum length 3 pages. 
Candidates should indicate their preferred post(s), on the application form. Candidates who wish to apply for both posts should include a separate application form in respect to each panel, (only one CV require)
Geologist - Geological Survey Ireland   			
[bookmark: _Toc225413235]Geologist (Hydrogeology) - Geological Survey Ireland 	

Closing Date 
Your application must be submitted no later than 12pm, Monday 11th May 2026.
Applications must be submitted by way of email to careers@DCEE.gov.ie with the subject heading in both email and application form.
Applications will not be accepted after the closing date.
Please note:  Please take care when completing your application and ensure that you include all relevant details. Only applications submitted in the format outlined above will be considered. The Department of Climate Energy and the Environment accept no responsibility for communication not accessed or received by an applicant.  
[bookmark: _Toc225413236]Application acknowledgements
All applications received will be acknowledged within three working days of the competition closing date. If you do not receive an acknowledgement within the three working days, please contact careers@dcee.gov.ie. 
All queries relating to this recruitment campaign should be directed to careers@decc.gov.ie with the subject heading 
Geologist – Geological Survey Ireland Panel or 
Geologist (Hydrology) – Geological Survey Ireland Panel.   
[bookmark: _Toc225413237]Communication 
Candidates should note that all communications relating to this competition, including the provision of results, will issue by way of email only. Candidates should ensure that a valid email address is provided on the application form and should check that email address on a regular basis. 
Candidates should make themselves available on the date(s) specified as part of the competition process by The Department of Climate, Energy and the Environment and ensure that the contact details specified on the application form are correct. 
[bookmark: _Toc225413238]Selection Process  
The methods used to select candidates for this post may include some or all of the following:  
· shortlisting of candidates on the basis of the information contained in their application.  
· a competitive preliminary interview (either in person or by way of video) presentation or other exercises  
· a final competitive interview (either in person or by way of video) which may include a presentation and/or additional assessment exercise(s) 
· any other tests or exercises that may be deemed appropriate.  

[bookmark: _Toc225413239]Shortlisting 
Candidates should note that where a short-listing exercise based on the information supplied in the application is applied, a board will examine application and assess them against pre-determined criteria based on the requirements of the position as outlined in this booklet. It is therefore in candidates’ interest to provide a detailed and accurate account of their experiences relevant to this post in the application.   
The number of applications received for a position generally exceeds that required to fill existing and future vacancies. While a candidate may meet the eligibility requirements of the competition, if the numbers applying are such that it would not be practical to interview everyone, DCEE may decide that a smaller number will be invited to the next stage of the selection process.
Candidates must produce satisfactory documentary evidence of all relevant qualifications and experience claimed by them. See Section 6: Eligibility Requirements for further details.
[bookmark: _Toc225413240]Panel 
A panel may be established from which appointments may be made which will expire 18 months from the date of the first appointment or until the panel is exhausted, or external funding for the role has been exhausted for whichever is sooner Candidates will be advised of the outcome of the competition as soon as possible after the interview process. Candidates not appointed at the expiry of the panel will have no claim to appointment thereafter because of having been on the panel.
[bookmark: _Toc225413241][bookmark: _Hlk207717457]Reasonable Accommodation 
[bookmark: _Hlk225426122]A reasonable accommodation is an appropriate measure to meet the needs of disabled employees, to enable a person who has a disability to have equal opportunities when applying for employment, be treated the same as co-workers, have equal opportunities for promotion and undertake training. 
We are committed to equality of opportunity for all candidates. Reasonable accommodation in our selection process refers to adjustments and practical changes which would enable all candidates to have an equal opportunity in the process. 

Any request for reasonable accommodation will be treated in strict confidence.  

Should you wish to request a reasonable accommodation at any stage of the recruitment process please email dlo@dcee.gov.ie in strict confidence
[bookmark: _Toc212116883][bookmark: _Toc225413242]Eligibility to Compete and Certain Restrictions on Eligibility and the Principal Conditions of Service
[bookmark: _Toc225413243]Citizenship Requirements 
Eligible candidates must be: 
· A citizen of the European Economic Area (EEA). The EEA consists of the Member States of the European Union, Iceland, Liechtenstein and Norway; or 
· A citizen of the United Kingdom (UK); or 
· A citizen of Switzerland pursuant to the agreement between the EU and Switzerland on the free movement of persons; or 
· A non-EEA citizen who has a stamp 4[footnoteRef:1] or a stamp 5 permission;  [1:  Please note that a 50 TEU visa, which is a replacement for Stamp 4EUFAM after Brexit, is acceptable as a Stamp 4 equivalent.] 

To qualify candidates must meet one of the citizenship criteria above by the date of any job offer. 
[bookmark: _Toc225413244]Collective Agreement: Redundancy Payments to Public Servants  
The Department of Public Expenditure and Reform letter dated 28th June 2012 to Personnel Officers introduced, with effect from 1st June 2012, a Collective Agreement which had been reached between the Department of Public Expenditure and Reform and the Public Services Committee of the ICTU in relation to ex-gratia Redundancy Payments to Public Servants.  It is a condition of the Collective 
Agreement that persons availing of the agreement will not be eligible for re-employment in the Public 
Service by any Public Service body (as defined by the Financial Emergency Measures in the Public Interest Acts 2009 – 2011) for a period of 2 years from termination of the employment.  People who availed of this scheme and who may be successful in this competition will have to prove their eligibility (expiry of period of non-eligibility). 
[bookmark: _Toc225413245]Incentivised Scheme for Early Retirement (ISER) 
It is a condition of the Incentivised Scheme for Early Retirement (ISER) as set out in Department of Finance Circular 12/09 that retirees, under that Scheme, are not eligible to apply for another position in the same employment or the same sector.  Therefore, such retirees may not apply for this position. 
[bookmark: _Toc225413246]Department of Health and Children Circular (7/2010) 
The Department of Health Circular 7/2010 dated 1 November 2010 introduced a Targeted Voluntary Early Retirement (VER) Scheme and Voluntary Redundancy Schemes (VRS).  It is a condition of the VER scheme that persons availing of the scheme will not be eligible for re-employment in the public health sector or in the wider Public Service or in a body wholly or mainly funded from public moneys.  The same prohibition on re-employment applies under the VRS, except that the prohibition is for a period of 7 years.  People who availed of the VER scheme are not eligible to compete in this competition.  People who availed of the VRS scheme and who may be successful in this competition will have to prove their eligibility (expiry of period of non-eligibility).   
[bookmark: _Toc225413247]Department of Environment, Community & Local Government (Circular Letter LG(P) 06/2013) 
The Department of Environment, Community & Local Government Circular Letter LG(P) 06/2013 introduced a Voluntary Redundancy Scheme for Local Authorities.  In accordance with the terms of the Collective Agreement: Redundancy Payments to Public Servants dated 28 June 2012 as detailed above, it is a specific condition of that VER Scheme that persons will not be eligible for re-employment in any Public Service body [as defined by the Financial Emergency Measures in the Public Interest Acts 2009 – 2011 and the Public Service Pensions (Single Scheme and Other Provisions) Act 2012] for a period of 2 years from their date of departure under this Scheme. These conditions also apply in the case of engagement/employment on a contract for service basis (either as a contractor or as an employee of a contractor).   
[bookmark: _Toc225413248]Declaration 
Applicants will be required to declare whether they have previously availed of a Public Service scheme of incentivised early retirement.  Applicants will also be required to declare any entitlements to a Public Service pension benefit (in payment or preserved) from any other Public Service employment and/or where they have received a payment-in-lieu in respect of service in any Public Service employment. 
[bookmark: _Toc225413249]Employer of Choice 
As an Employer of Choice, the Civil Service has many flexible and family friendly policies, e.g. Work-sharing, Shorter Working Year, Remote Working (operated on a ‘blended’ basis), etc.  All elective policies can be applied for in accordance with the relevant statutory provisions and are subject to the business needs of the organisation. 
[bookmark: _Toc212116884][bookmark: _Toc225413250]Principal Conditions of Service
[bookmark: _Toc225413251]General 
The appointment is to a temporary post in the Civil Service and is subject to the Civil Service Regulations Ats 1956 to 2005, the Public Service Management (Recruitment and Appointments) Act 2004 and any other Act for the time being in force relating to the Civil Service. The appointee will also be subject to the Civil Service Code of Standards and Behaviour. 
[bookmark: _Toc225413252]Pay 
The Personal Pension Contribution (PPC) salary scale for the position (rates effective from 1 February 2026) is as follows: 
Engineer Grade III– PPC
€39,974 – €42,496 – €43,170 – €46,536 
The PPC pay rate applies when the individual is required to pay a Personal Pension Contribution (otherwise known as a main scheme contribution) in accordance with the rules of their main/personal superannuation scheme.  This is different to a contribution in respect of membership of a Spouses’ and Children’s scheme, or the Additional Superannuation Contributions (ASC).  
A different rate will apply where the appointee is not required to make a Personal Pension Contribution.
Important Note
Entry will be at the minimum of the scale and the rate of remuneration will not be subject to negotiation and may be adjusted from time to time in line with Government pay policy. 
Different terms and conditions may apply if you are a currently serving civil or public servant. Subject to satisfactory performance increments may be payable in line with current Government Policy.  
Payment will be made fortnightly in arrears by Electronic Fund Transfer (EFT) into a bank account of your choice. Payment cannot be made until a bank account number, bank sort code, IBAN (International Bank Account Number) and BIC (Bank Identifier Code) has been supplied on appointment. Statutory deductions from salary will be made as appropriate.
You will agree that any overpayment of salary, allowances, or expenses will be repaid by you in accordance with Circular 07/2018: Recovery of Salary, Allowances, and Expenses Overpayments made to Staff Members/Former Staff Members/Pensioners. 
[bookmark: _Toc225413253]Tenure and Probation  
Appointment to the position is on a temporary fixed-term contract for a period of up to 4 years from the date of appointment or funding has expired. The successful candidate will be required to undergo a probationary period of 12 months.

The appointment is subject to termination at any time by either side in accordance with the Minimum Notice and Terms of Employment Acts 1973 to 2005. In the case of serious misconduct, the employment as may be terminated at any time without notice and without penalty.

The appointment, which is strictly temporary, carries with it no entitlement to permanent status (by way of limited competition or otherwise).






[bookmark: _Toc225413254]Unfair Dismissals Acts 1977-2015
The Unfair Dismissals Acts 1977–2015 will not apply to the termination of this employment by reason only of the expiry of this probationary contract without it being renewed.
[bookmark: _Toc225413255]The Organisation of Working Time Act 
The terms of the Organisation of Working Time Act 1997 will apply, where appropriate, to this employment.
[bookmark: _Toc225413256]Headquarters
The Head Office of The Department of Climate, Energy and the Environment is located at Tom Johnson House, Dublin 4, D04 K7X4. 
The officer’s headquarters will be such as may be designated from time to time by the Head of the Department. When required to travel on official duty, the appointee will be paid appropriate travelling expenses and subsistence allowances, subject to the normal Civil Service regulations.  
[bookmark: _Toc192421412][bookmark: _Toc225413257]Duties
The employee will be required to perform any duties appropriate to the position which may be assigned from time to time.  The officer may not engage in private practice or be connected with any outside business which would interfere with the performance of official duties or conflict with their role.
[bookmark: _Toc225413258]Hours of attendance  
Hours of attendance will be fixed from time to time but will amount to not less than 41 hours 15 minutes gross per week. The successful candidate will be required to work such additional hours from time to time as may be reasonable and necessary for the proper performance of their duties subject to the limits set down in the working time regulations. The rate of remuneration payable covers any extra attendance liability that may arise from time to time. 
[bookmark: _Toc225413259]Annual Leave 
The annual leave allowance for the position is 25. This allowance is subject to the usual conditions regarding the granting of annual leave in the civil service, is based on a five-day week and is exclusive of the usual public holidays. 
[bookmark: _Toc225413260]Sick Leave 
Pay during properly certified sick absence, provided there is no evidence of permanent disability for service, will apply on a pro-rata basis, in accordance with the provisions of the sick leave circulars.
Officers who will be paying Class A rate of PRSI will be required to sign a mandate authorising the Department of Social Protection to pay any benefits due under the Social Welfare Acts directly to the Department of Climate, Energy and the Environment. Payment during illness will be subject to the officer making the necessary claims for social insurance benefit to the Department of Social Protection within the required time limits. 
[bookmark: _Toc225413261]Superannuation and Retirement 
The successful candidate will be offered the appropriate superannuation terms and conditions as prevailing in the Civil Service at the time of being offered an appointment.  In general, an appointee who has never worked in the Public Service will be offered appointment based on membership of the Single Public Service Pension Scheme (“Single Scheme”). Full details of the Scheme are at http://www.per.gov.ie/pensions 
Where the appointee has worked in a pensionable (non-Single Scheme terms) public service job in the 26 weeks prior to appointment or is currently on a career break or special leave with/without pay different terms may apply.  The pension entitlement of such appointees will be established in the context of their public service employment history.  
Key provisions attaching to membership of the Single Scheme are as follows: 
· Pensionable Age: The minimum age at which pension is payable is the same as the age of eligibility for the State Pension, currently 66. 
· Retirement Age: Scheme members must retire at the age of 70. 
· Career average earnings are used to calculate benefits (a pension and lump sum amount accrue each year and are up-rated each year by reference to CPI.
· Post retirement pension increases are linked to CPI 
[bookmark: _Toc225413262]Pension Abatement 
If the appointee has previously been employed in the Civil or Public Service and is in receipt of a pension from the Civil or Public Service or where a Civil/Public Service pension comes into payment during their re-employment that pension will be subject to abatement in accordance with Section 52 of the Public Service Pensions (Single Scheme and Other Provisions) Act 2012. Please Note:  In applying for this position, you are acknowledging that you understand that the abatement provisions, where relevant, will apply.  It is not envisaged that the employing Department/Office will support an application for an abatement waiver in respect of appointments to this position.
However, if the appointee was previously employed in the Civil or Public Service and awarded a pension under voluntary early retirement arrangements (other than the Incentivised Scheme of Early Retirement (ISER), the Department of Health Circular 7/2010 VER/VRS or the Department of Environment, Community & Local Government Circular letter LG(P) 06/2013 which, renders a person ineligible for the competition)the entitlement to that pension will cease with effect from the date of reappointment.  Special arrangements may, however be made for the reckoning of previous service given by the appointee for the purpose of any future superannuation award for which the appointee may be eligible. 
[bookmark: _Toc225413263]Department of Education and Skills Early Retirement Scheme for Teachers Circular 102/2007 
The Department of Education and Skills introduced an Early Retirement Scheme for Teachers.  It is a condition of the Early Retirement Scheme that with the exception of the situations set out in paragraphs 10.2 and 10.3 of the relevant circular documentation, and with those exceptions only, if a teacher accepts early retirement under Strands 1, 2 or 3 of this scheme and is subsequently employed in any capacity in any area of the public sector, payment of pension to that person under the scheme will immediately cease.  Pension payments will, however, be resumed on the ceasing of such employment or on the person's 60th birthday, whichever is the later, but on resumption, the pension will be based on the person's actual reckonable service as a teacher (i.e. the added years previously granted will not be taken into account in the calculation of the pension payment). 
[bookmark: _Toc225413264]Ill-Health-Retirement  
Please note any person who previously retired on ill health grounds under the terms of a superannuation scheme are required to declare, at the initial application phase, that they are in receipt of such a pension to the organisation administering the recruitment competition.   
Applicants will be required to attend the CMO’s office to assess their ability to provide regular and effective service taking account of the condition which qualified them for IHR. 
Appointment post ill-health retirement from Civil Service
If successful in their application through the competition, the applicant should be aware of the following: 
If deemed fit to provide regular and effective service and assigned to a post, their civil service ill-health pension ceases. 
If the applicant subsequently fails to complete probation or decides to leave their assigned post, there can be no reversion to the civil service IHR status, nor reinstatement of the civil service IHR pension, that existed prior to the application nor is there an entitlement to same. 
The applicant will become a member of the Single Public Service Pension Scheme (SPSPS) upon appointment if they have had a break in pensionable public/civil service of more than 26 weeks. 
Appointment post ill-health retirement from Public Service
Where an individual has retired from a public service body their ill-health pension from that employment may be subject to review in accordance with the rules of ill-health retirement under that scheme. 
If an applicant is successful, on appointment the applicant will be required to declare whether they are in receipt of a public service pension (ill-health or otherwise) and their public service pension may be subject to abatement. 
The applicant will become a member of the Single Public Service Pension Scheme (SPSPS) upon appointment if they have had a break in pensionable public/civil service of more than 26 weeks. Please note more detailed information in relation to pension implications for those in receipt of a civil or public service ill-health pension is available via this link or upon request.  
[bookmark: _Toc225413265]Pension Accrual 
A 40-year limit on total service that can be counted towards pension where a person has been a member of more than one pre-existing public service pension scheme (i.e. non-Single Scheme) as per the 2012 Act shall apply.  This 40-year limit is provided for in the Public Service Pensions (Single Scheme and Other Provisions) Act 2012.  This may have implications for any appointee who has acquired pension rights in a previous public service employment. 
[bookmark: _Toc225413266]Additional Superannuation Contribution  
This appointment is subject to the Additional Superannuation Contribution (ASC) in accordance with the Public Service Pay and Pensions Act 2017. Note: ASC deductions are in addition to any pension contributions (main scheme and spouses’ and children’s contributions) required under the rules of your pension scheme. 
For further information in relation to the Single Public Service Pension Scheme for Public Servants please see the following website: http://www.per.gov.ie/pensions.
[bookmark: _Toc225413267]Secrecy, Confidentiality and Standards of Behaviour: Official Secrecy and Integrity
During the term of the contract, an officer will be subject to the Provisions of the Official Secrets Act, 1963, as amended by the Freedom of Information Act 2014.  The officer will agree not to disclose to unauthorised third parties any confidential information either during or subsequent to the period of employment.   
[bookmark: _Toc225413268]Civil Service Code of Standards and Behaviour
The appointee will be subject to the Civil Service Code of Standards and Behaviour.
[bookmark: _Toc225413269]Ethics in Public Office Acts
The Ethics in Public Office Acts will apply, where appropriate, to this appointment.
[bookmark: _Toc225413270]Prior approval of publications
An officer will agree not to publish material related to their official duties without prior approval by the Head of the employing Department/Organisation or by another appropriate authorised officer.  
[bookmark: _Toc225413271]Political Activity
During the term of employment, the officer will be subject to the rules governing public servants and politics. All circulars are available on the website www.circulars.gov.ie or from the Personnel Section.  
IMPORTANT NOTICE
Candidates should note that different terms and conditions may apply if, immediately prior to appointment, the appointee is a serving civil or public servant.
The above represents the principal conditions of service and is not intended to be the comprehensive list of all terms and conditions of employment which will be set out in the employment contract to be agreed with the successful candidate.
[bookmark: _Toc212116885][bookmark: _Toc225413272]Important Information
[bookmark: _Toc225413273][bookmark: _Toc204782566]Confidentiality 
Subject to the provisions of the Freedom of Information Act, 2014 applications will be treated in strict confidence. 
Please note that all personal data shall be treated as confidential in accordance with the Data Protection Acts 1988 and 2003 and the provisions of the EU General Data Protection Regulation. 
[bookmark: _Toc225413274]Security Clearance 
You may be required to complete and return a Garda eVetting form should you come under consideration for appointment. This form will be forwarded to An Garda Síochána for security checks on all Irish and Northern Irish addresses at which you resided. 
If you have resided / studied in countries outside of the Republic of Ireland for a consecutive period of 12 months or more after the age of 18, it is mandatory for you to furnish a Police Clearance Certificate from those countries. You will need to provide a separate Police Clearance Certificate for each country you have resided in. The clearance must be dated after the date you left the country. It is your responsibility to seek security clearances in a timely fashion as they can take some time. You cannot be appointed without this information being provided and deemed satisfactory by Department of Climate, Energy and the Environment
Candidates should be aware that any information obtained in the Garda Vetting process can be made available to the employing authority. 
Candidates will be responsible for any expense incurred in connection with obtaining any Police Clearance Certificates.
It is your responsibility to seek security clearances in a timely fashion as they can take some time. You cannot be appointed without this information being provided and being in order.  
[bookmark: _Toc225413275]Eligibility Requirements
Qualifications/eligibility may not be confirmed until the final stage of the process, therefore, those candidates who do not possess the essential requirements and proceed with their application are putting themselves to unnecessary effort/expense and will not be offered a position from this competition.  
Please note that, given the potential volume of applications, DCEE is not in a position to consider or offer advice on the qualifications/eligibility of individuals unless they come under consideration. The onus is on the candidate to ensure they fulfil the eligibility requirements set out.  DCEE reserves the right to deem an applicant ineligible at any stage if it is apparent that the candidate does not hold the required eligibility/qualifications e.g. from the submitted application form. Candidates who come under consideration following the final selection stage will be required to provide documentary evidence of their eligibility, including qualifications.  
Candidates who are unable to show that they hold the required qualifications may be withdrawn from the competition at any stage. An invitation to tests, interview or any element of the selection process is not acceptance of eligibility.
[bookmark: _Toc225413276]Other Important Information 
The admission of a person to a campaign, or invitation to attend an interview, is not to be taken as implying that The Department of Climate, Energy and the Environment is satisfied that such person fulfils the requirements of the competition or is not disqualified by law from holding the position and does not carry a guarantee that your application will receive further consideration. It is important, therefore, for you to note that the onus is on you to ensure that you meet the eligibility requirements for the competition before attending for interview.  If you do not meet these essential entry requirements but nevertheless attend for interview you will be putting yourself to unnecessary expense.  
Prior to recommending any candidate for appointment to this position The Department of Climate, Energy and the Environment will make all such enquiries that are deemed necessary to determine the suitability of that candidate. Until all stages of the recruitment process have been fully completed a final determination cannot be made nor can it be deemed or inferred that such a determination has been made.  
Should the person recommended for appointment decline, or having accepted it, relinquish it or if an additional vacancy arises the Board may, at its discretion, select and recommend another person for appointment on the results of this selection process.  
Once a candidate has accepted or refused an offer of appointment their name will be removed from the panel and no further offers of appointment will be made.  
Codes of Practice 
This competition will be held in compliance with the Commission for Public Service Appointments (CPSA) Code of Practice, “Appointments to Positions in the Civil Service and Public Service”. The Code reflects the following core principles
· Probity; 
· Appointments Made on Merit; 
· An Appointments Process in Line with Best Practice; 
· A Fair Appointments Process Applied with Consistency; 
· Appointments Made in an Open, Accountable and Transparent Manner;
· Appointment made promoting equality, diversity and inclusion;
Candidates should familiarise themselves with the contents of the Code of Practice including the provisions in relation to the responsibilities placed on candidates who participate in the recruitment and selection process The Code of Practice may be accessed by visiting www.cpsa.ie 
[bookmark: _Toc225413277]Complaints and Requests for Review 
Complaints and Requests for Review Complaints and requests for review will be considered in accordance with the procedures set out in Sections 7 and 8 in the Code of Practice. The Codes can be accessed www.cpsa.ie. Such complaints or requests for review should be emailed to human.resources@dcee.gov.ie, with the job title and reference number in the subject line of the email. 
[bookmark: _Toc225413278]Expenses 
DCEE will not be responsible for any expenses incurred as a result of applying, attending and/or being successful at this competition. 
[bookmark: _Toc225413279]Candidates' Obligations  
(i) Candidates should note that canvassing will disqualify and will result in their exclusion from the process. 
(ii) Candidates must not:  
(i) knowingly or recklessly provide false information.
(ii) canvass any person with or without inducements. 
(iii) interfere with or compromise the process in any way.  
(iii) A third party must not impersonate a candidate at any stage of the process.  
(iv) Any person who contravenes the above provisions or who assists another person in contravening the above provisions is guilty of an offence.  A person who is found guilty of an offence is liable to a fine/or imprisonment. 
(v) In addition, where a person found guilty of an offence was or is a candidate at a recruitment process, then: where they have not been appointed to a post, they will be disqualified as a candidate; and where they have been appointed subsequently to the recruitment process in question, they shall forfeit that appointment.  
[bookmark: _Toc225413280]Specific candidate criteria  
Candidates must:  
· have the knowledge and ability to discharge the duties of the post concerned.  
· be suitable on the grounds of character.  
· be suitable in all other relevant respects for appointment to the post concerned; and if successful, they will not be appointed to the post unless they: 
a agree to undertake the duties attached to the post and accept the conditions under which the duties are, or may be required to be, performed. 
b are fully competent and available to undertake, and fully capable of undertaking, the duties attached to the position.  
[bookmark: _Toc225413281]Candidate Feedback 
Feedback will be provided on written request.
[bookmark: _Toc225413282]Deeming of candidature to be withdrawn 
Candidates who do not attend for interview or other tests when and where required by the Department of Climate, Energy and the Environment, or who do not, when requested, furnish such evidence as The Department of Climate, Energy and the Environment require in regard to any matter relevant to their candidature, will have no further claim to consideration. 
There is no obligation on DCEE to suspend an appointment process while a Review or Complaint is being considered. However, the CPSA expects that, where possible, DCEE will intervene in cases where it finds an error is likely to have occurred. 






[bookmark: _Toc208589030][bookmark: _Toc221829750]Appendix A – Key Competency Framework 
Engineer Grade III
	People Management
	Consults and encourages the full engagement of the team, encouraging open and constructive discussions around work issues

	
	Gets the best out of individuals and the team, encouraging good performance and addressing any performance issues that may arise

	
	Values and supports the development of others and the team

	
	Encourages and supports new and more effective ways of working

	
	Deals with tensions within the team in a constructive fashion

	
	Encourages, listens to and acts on feedback from the team to make improvements

	
	Actively shares information, knowledge and expertise to help the team to meet its objectives

	Analysis & Decision Making
	Effectively deals with a wide range of information sources, investigating all relevant issues

	
	Understands the practical implication of information in relation to the broader context in which s/he works – procedures, divisional objectives etc

	
	Identifies and understands key issues and trends

	
	Correctly extracts & interprets numerical information, conducting accurate numerical calculations

	
	Draws accurate conclusions & makes balanced and fair recommendations backed up with evidence

	Delivery of Results
	Takes ownership of tasks and is determined to see them through to a satisfactory conclusion

	
	Is logical and pragmatic in approach, setting objectives and delivering the best possible results with the resources available through effective prioritisation

	
	Constructively challenges existing approaches to improve efficient customer service delivery

	
	Accurately estimates time parameters for project, making contingencies to overcome obstacles

	
	Minimises errors, reviewing learning and ensuring remedies are in place

	
	Maximises the input of own team in ensuring effective delivery of results

	
	Ensures proper service delivery procedures/protocols/reviews are in place and implemented

	Interpersonal & Communication Skills
	Modifies communication approach to suit the needs of a situation/ audience

	
	Actively listens to the views of others 

	
	Liaises with other groups to gain co-operation

	
	Negotiates, where necessary, in order to reach a satisfactory outcome

	
	Maintains a focus on dealing with customers in an effective, efficient and respectful manner

	
	Is assertive and professional when dealing with challenging issues

	
	Expresses self in a clear and articulate manner when speaking and in writing
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